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*This M nnesota National Guard Regul ati on supersedes
M nnesot a Techni ci an Panphl et Nunber 925 dated 5 July
1988.

| . General.

a. The Federal Enpl oyee's Conpensation Act (FECA)
provi des conpensation and nedical care for all civil
of ficers and enpl oyees of all branches of the
Governnent of the United States for disability due to
personal injuries sustained while in the perfornmance
of duty and to disease clearly caused by enpl oynent.
The action also provides for paynent of funeral and
buri al expenses and conpensation for the dependents
If the injury or disease causes the enployee's death.

b. For the purpose of this coverage, a technician is
within the scope of enploynent when perform ng

aut hori zed travel in a duty or tenporary duty status
I n any conveyance, regardl ess of whether or not the
requirenment to travel is included in the technician's
j ob description. This does not include travel to and
fromwork, travel while in a mlitary status, or
during State active duty. However, it nust be
recogni zed that such cases nust be judged on its own
nerits, and the final authority for such decision is
the O fice of Wirker's Conpensati on



b. Techni ci ans are responsible for reporting personal
Injuries to theirsupervisor. The technician is
required to give their official supervisor witten
notice of injury wwthin 30 days after an injury in
the performance of duty. Form CA-|I (Federal
Enpl oyee's Notice of Traumatic injury and C aimfor
Conti nuati on of Pay/ Conpensation) should be used for
this purpose. Conpensation may be denied if notice of
injury is not given wwthin 30 days, or, if the
| mredi at e supervi sor does not have know edge of the
injury.

d. Supervisors are responsible for accurate, conplete,
and pronpt subm ssionof personal injury claimforns to

t he Support Personnel Mnagenent O fice (SPMD or renote
desi gnee at air bases.

e. The SPMO is responsible for the recei pt and revi ew of
all technician personal injury clains and the pronpt
forwardi ng of such clains to the U S. Departnent of
Labor.

2. Forns.

a. Supervisors will maintain an adequate supply of the
basic forns required for the proper recording and
reporting of injuries. They are:

CA-| Federal Enployee's Notice of Traumatic Injury and
Claimfor Continuation of Pay/ Conpensati on.

CA-2 Notice of QCccupational Disease and Claimfor
Conpensati on

CA- 2a Notice of Enployee's Recurrence of Disability and
Cl ai mfor Pay/ Conpensati on

CA-3 Report of Termnation of D sability and/ or Paynent

CA-5 daimfor Conpensation by Wdow, Wdower and/or
Chi | dren

CA-5b C aimfor Conpensation by Parents, Brothers,
Sisters, Gandparents or G andchil dren

CA-6 Oficial Superior's Report of Enployee's Death



CA-7 Caimfor Conpensation on Account of Traumatic
I njury

CA-8 Caimfor Continuing Conpensation on Account of
Disability

CA-1 6 Request for Exam nation and/or Treat nment
CA-17 Duty Status Report

CA- 20 Attendi ng Physicians Report

CA- 20a Attendi ng Physi ci ans Suppl enental Report
HCFA |1 500 Heal th I nsurance O ai m Form

b. Above forns may be requisitioned through norm
requi sition channel s.

3. Benefits.

A. Medical Care: An injured technician is entitled to
first aid and nedical care for any injury, including
hospi tali zati on when needed. Medical care is to be

provi ded by a local private physician or hospital of the
technician's choice. Wen travel is necessary to receive
medi cal care, the injured technician may be furnished
transportation and rei nbursenent for travel and

I nci dental expenses.

B. Tenporary Total Disability:

(1) (a) A technician who sustains a disabling job-rel ated
traumatic injury is entitled to continuation of pay (COP)
for a period not to exceed 45 days. (NOTE: In no event
shall this be construed as requiring continuation of a
person's enpl oynent beyond the date it woul d have
termnated if the technician hadnot been injured.)

(b) I'n the event a technician is injured after

returning to work, and the injury which occurs is
unrelated to any previous injury clained, they may file a
new form CA-I claimng such injury and would be entitled
to a new period of COP.

(c) The day the injury occurs does not count toward the
45 day COP entitl enent.



(2) The enpl oyer nmust continue the injured technician's
pay UNLESS the claimfalls into one of the follow ng
cat egori es:

(a) The disability is a result of an occupational disease
or illness.

(b) The injury occurred off the enployer's prem ses and
the technician was not involved in official "off
prem ses" duti es.

(c) The injury was caused by the technician's wllful

m sconduct; the technician intended to bring about injury
or death of himherself or another person; or

I ntoxi cation was clearly the cause of the injury.

(d) The injury was not reported on Form CA-I within 30
days followng the injury.

(e) Wrk stoppage first occurred ninety days or nore
followng the injury.

(f) The technician reports the injury after their
enpl oynent has been term nated.

(3) For further clarification call SPMO

(4) Whenever persons |listed above are entitled to
conpensation, but are excluded fromcontinuation pay for
the 45 day period, their entitlenment of FECA conpensation
paynents will begin fromthe date of pay |oss, subject to
ot her applicabl e sections of



FECA.

(5) When an injured Arny technician is entitled to COP,
time lost will be recorded on the Tinme and Attendance
Record (T&A) as Adm nistrative Leave with annotation in
the remarks section for nunber of actual COP hours used.
If the technician is paid by Air Guard, the tinme | ost
wll be shown on the T&A as "COP". A dimnishing record
of the 45 day limtation is to be maintained in the
remar ks bl ock of the T&A for both Arny and Air GQuard
technici ans. (Note: Final approval for entitlenent to COP
rests with the O fice of Wrkers' Conpensati on Prograns
(ONCP). In the event COP is disapproved by OACP, they
wi Il be charged sick | eave, annual |eave, |eave w thout
pay, or a conbination thereof at the technician's

di scretionand rei nburse the National Guard for pay
received during the period COP was credited if
necessary) .

(6) Conputation of COP. Unless the injury occurs before

t he begi nning of the work shift, tinme |ost on the day of
injury is counted as a nornmal work day. COP begins with
the first day that there is lost tinme after the date of

i njury, provided that the absence occurred within 90 days
after the injury. COP can be used only if there is

medi cal substantiation for absence fromwork. COP should
be charged for weekends and holidays if nedical evidence
shows the enpl oyee was di sabled for a period of
consecutive days. If tinme lost is for only a portion of a
work shift, a full day of COP wll be counted agai nst the
45 cal endar day entitlenent, even though the enpl oyee is
not entitled to COP for the entire day. (For Exanple: An
enpl oyee is scheduled for a foll owp doctors visit and
must | oose two hours fromwork to go to the appoi ntnent,
he/she is entitled to only two hours of COP even though
one full calendar day will be counted agai nst the 45 day
limt.)



(7) The agency mmy controvert continuation of pay by
conpl eting the appropriate block on the CA-1 and
subm tting detailed information in support of the
controversy to OANCP. (8) Pay is continued after the
t echni ci an stops work because of a disabling injury
until :

(a) The SPMO or the supervisor receives nedical
I nformation fromthe attendi ng physician to the effect
that the technician is no | onger disabl ed.

(b) The enployee willfully returns to work and conpl etes
a CA-3.

(c) The SPMO receives notification from OAXCP that pay
shoul d be term nat ed.

(9) When an injured technician has wage | oss due to
tenporary total disability resulting froman injury,
conpensation is payable at the rate of 66 2/3 percent of
their regular pay if no dependents and the conpensation
rate is increased to 75 percent when there are one or
nore dependents.

(10) If the technician has sick or annual |eave to their
credit, they nust elect whether to use their |eave or to
recei ve conpensation

(11) A technician may decide to take sick or annual

| eave, or both, to avoid possible interruption of incone.
| f so, and the claimfor conpensation is subsequently
approved by ONCP, they nay arrange with the appropriate
payrol|l office to buy back | eave used and have it

rei nstated. The conpensation to which they are entitled
woul d pay a part of the buy-back cost and the technician
woul d have to pay the bal ance. The appropri ate payrol
office wllhelp the technician determ ne how nuch the
buy- back cost would be. If a technician uses |eave and
decides to buy it back, they may file a claimfor
conpensation on a CA-7. No conpensation paynents may be
pai d, however, while the technician is still in a pay

st at us.



C. Permanent Total Disability: When the injury causes
permanent total disability, an injured technician is
entitled to conpensation until their death unless they
are nedically or vocationally rehabilitated. Sone
exanpl es of permanent total disability are: |loss or |oss
of use of both arns, or both feet, or both legs; or |oss
of both eyes or sight. Conpensation of total disability
equal s 66 2/3 percent of the technician's pay or 75
percent when thereare dependents. Injured technicians my
recei ve additional conpensation when the services of a
constant attendant are needed.

D. Partial D sability:

(1) Loss of Wage-Earning Capacity. An injured technician
may receive conpensation conputed on | oss of wage-earning
capacity when unable to return to work because of a
partial disability. The conpensation wll equal 66 2/3
percent of pay loss, or 75 percent if there are
dependents. Conpensation will be paid as long as there is
a | oss of wage-earning capacity.

(2) ONCP provides for Iimted termpaynents in cases
where an enpl oyee suffers serious disfigurenent of the
head, face, neck, or for anatom cal | oss of or |oss of
use of parts of the body. Benefits under these provisions
are calculated in the sane nanner as those paid for total
disabilities (66 2/3 percent of the enployee's regul ar
pay or 75 percent in cases where the enpl oyee has
dependents), but are paid for a specified period of tine
which is proportional to the severity of |oss. A schedul e
award can be paid even if the enployee returns to work.
Enpl oyees may recei ve wage | oss conpensati on and schedul e
award benefits for the sane injury, but not at the sane
tine.



E. Deat h.

(1) An allowance not to exceed $800 may be used to pay
for funeral and burial expenses. Additional
transportation all owance is al so avail abl e.

(2) Dependents:

(a) When there are no children entitled to conpensati on,
the wi dow or wi dower may receive conpensation equal to 50
percent of the technician's pay until death or

remarri age.

(b) When there is a child entitled to conpensation, the
conpensation for the widow or widower wll equal 45
percent of the technician's pay plus |5 percent for each
child, but no nore than 75 percent of the technician's
pay. Achild is entitled to conpensation until they die,
marry, or reach |18 years of age. If an unmarried child is
a student at the tine he/she reaches | 8 years of age,
conpensation may be continued for as long as they remain
a student or marry. It may not, however, be continued
beyond the end of the senester or enroll nent period after
reachi ng 23 years of age or has conpleted four years of
school beyond the high school |evel.

4. Reporting and Processing of Injury d ains:

A. Form CA-1 (Federal Enployee's Notice of Traumatic
Injury and d aimfor Continuation of Pay/Conpensation).

(1) I'mredi ately upon sustaining an injury during the
performance of official duties, or as soon thereafter as
possi bl e, the technician nust give witten notice of such
injury to their supervisor by conpleting the front pageof
the CA-I. Include statenents fromany w tnesses. The

noti ce may be given by soneone else if the injured
technician is unable to do so. The CA-1 nmay be obtained
fromthe supervisor.

(2) The supervisor will conplete the reverse side of the
CA-1 insuring that all itens are conplete and accurate.
Were itens are not applicable, enter the synbol "NA".



(3) Imediately upon conpletion of the CA-l1, the
supervisor will forward it directly to the SPMO

(4) Supervisors will conplete the Receipt of Notice of
Injury and give to the injured technician.

B. The CA-2 (Federal Enpl oyee's Notice of Occupational
Di sease and Cl ai mfor Conpensation).

(1) The sane procedure will be followed in the
preparati on and subm ssion of the CA-2 as outlined above
for the CA-l in the event of claimdue to occupational

i1l ness or disease.

(2) The supervisor and the enployee will need to conplete
the required information |isted on the appropriate
checklist and forward along with the CA-2 to SPMO. There
are several checklists depending on the illness or

di sease. For copies of these checklists contact the
conpensati on specialist at SPMO

C. Form CA-16 (Request for Exam nation and/or Treatnent).

(1) The CA-16 can only be used for Traumatic Injuries.
The CA-16 can only be issued up to 48 hours after the
i njury.

(2) (a) Inmediately upon receipt of notification of

I njury, the supervisor wll authorize exam nati on and/ or
appropriate nedical treatnent for the injured technician
by conpleting all appropriate itens in Part A of the CA-
| 6. The CA-16 should acconpany the injured technician to
t he physician for conpletion of

Part B.

(b) The supervisor will give the injured technician an
opportunity to select the physician of their choice,
subject to the limtation explained in paragraph (3)
bel ow (hospital energency roons nay be used).

(c) Should the technician desire to change physici ans
after initial choice and treatnent, the SPMO nust be
contacted in order that approval nay be obtained from
OWCP.



(d) The CA-16 will be presented to the physician for
conpletion of Part B. (Every effort wll be nade to

i nsure that Part B is conpleted to the maxi mnum extent
appl i cabl e.)

(e) The conpleted original CA-16 will be submtted to
the SPMO at the earliest possible tine.

(3) Wen energency treatnent is necessary, the technician
may contact the nearest qualified physician or hospital
for initial treatnment. If oral authorization for
treatnent is given by the supervisor, the CAI6 wll be

I ssued within 48 hours thereafter. The technician may
continue wth the physician who provides initial

treatnment or be referred to another qualified | ocal
physi ci an of their choi ce.

D. Medical Report. In all cases reported, SPMO nust be
furnished with an i medi ate nedical report fromthe
attendi ng physician. This report may be on Part B of the
CA-16, the CA-20 (Attendi ng Physician's Report), by
narrative report on the physician's |etterhead stationery
or copies of clinic or hospital notes.

E. Medical Expenses. Doctors/hospitals should bill the

I ndi vi dual concerned who in turn will forward themto the
SPMO. Fully itemzed billing for treatnment MJST be

subm tted on a HCFA | 500. The HCFA 1500 nust be conpl eted
for all paynents to be made to physicians or clinics and
must have either a signature fromthe provider or if a
rubber stanp is used then inked initials nust also be in
the signature bl ock. Hospital bills nay be item zed and
submtted on the hospital billing form

F. Travel Expenses. Clains for travel expenses incurred
to obtain nedical care as a result of on the job injury
may be made by preparation and subm ssion of a Travel
Voucher (DD 1351-2). Send to SPMO for subm ssion to OACP
for processing.



G Form CA-3 (Report and Term nation of Total or Parti al
Di sability).

(1) Imediately upon the injured technician returning to
wor k, or when the disability ceases, the supervisor wll
prepare the CA-3 by conpleting all applicable itens and

submtting the formto the SPMO

H. Form CA-2a (Recurrence of Disability).

(1) The CA-2a will be submtted w thout delay when the
supervisor is notified that a technician has suffered a
recurrence of a job-related injury. Instructions on the
reverse side of the formwll be followed and al
applicable itens conpl et ed.

|. FormCA-6 (Oficial Supervisor's Report of Enployee's
Deat h) .

(1) When a technician dies because of personal injury

i ncurred while in the performance of duty, the supervisor
w il immediately report the fact to the SPMO by

t el ephone.

(2) The supervisor will pronptly conplete the CA-6 and
forward it to the SPMO

J. Fornms CA-5 and CA-5b (C aimfor Conpensation for
Deat h) .

(1) OMCP will inmmediately send the supervisor an
appropriate formand instructions upon receipt of
notification of death.

(2) Supervisors will assure these forns are given to the
dependents and w Il assist the dependent in preparation
of the claim



K. The CA-7 (O aimfor Conpensation on Account of
Traumatic Injury or Cccupational D sease).

(1) The CA-7 provides continuity of paynent when the
di sability continues beyond the 45 day period of COP for
a traumatic injury.

(2) The technician and the supervisor will conplete al
applicable itenms on the CA-7 and submt it to the SPMO by
t he 40'" day of COP along with any new nedi cal evidence.

(3) For occupational disease clains, the CA-7 should be
conpl eted by the enpl oyee and supervi sor as soon as
disability is apparent or anticipated. Conpleted form

wi th nmedi cal evidence should be submtted to SPMO as soon
as possi bl e.

L. Form CA-20 (Attendi ng Physicians Report).

(1) The supervisor will conplete itens | through 4 on the
front side of the form

(2) The CA-20 should be carried by the technician, or
sent by the supervisor, to the attendi ng physician, who
shoul d pronptly conplete the formand give to the

enpl oyee or return it to the supervisor.

M Form CA-8 (C aimfor Continuing Conpensation on
Account of Disability).

(1) The CA-8 is provided to claimconpensation for an
additional period of tine after the CA7 is submtted to
OWCP.

(2) While tenporary total disability continues, this form
Is to be submtted every two weeks until the technician
Is otherw se instructed by OACP.

(3) The injured technician, or soneone acting on the
technician's behalf, is required to conplete and sign the
CA-8 on the front side.

(4) The supervisor will conplete appropriate sections of
t he CA-8.



5. Definitions:

a. Traumatic Injury. A wound or other condition of the
body caused by external force, including stress or

strain. The injury nust be identified by tinme and pl ace
of occurrence, and nenber or function of the body
affected. Injury nust be caused by a specific event,

I nci dent or series of events or incidents wthin a single
day or work shift. It also includes damage or destruction
to prosthetic devices or appliances, excluding eyegl asses
and hearing aids, unless the eyegl asses and hearing aids
wer e danaged incidental to a personal injury requiring
medi cal services.

b. Occupational D sease or Illness. A wrk rel ated
di sease or illness produced by systeni c infections,
conti nued or repeated stress or strain, exposure to
t oxi ns, poisons, funes, etc., or other continued and
repeat ed exposure over a long period of tine.

c. Physician. This termincludes surgeons, osteopathic
practitioners, podiatrists, dentists, clinical
psychol ogi sts, optonetrists, and chiropractors within the
scope of their practice as defined by state | aw
chiropractors are limted only to the extent that

rei mbursabl e services consi st of manual mani pul ati on of
the spine to correct a subluxation (an inconplete or
partial dislocation), as denonstrated by x-rays to exist,
and subject to regulation by the Secretary of Labor.

Nat ur opat hs, faith healers, and other practitioners of
the healing arts are not recogni zed as physicians within
t he nmeani ng of the | aw.

d. Continuation of Pay. The authorization to continue pay
for a period not to exceed 45 cal endar days, w thout
charge to annual or sick |eave, for a federal enployee
who has sustai ned a work-connected traumatic injury which
Is found to be tenporarily totally disabling.



e. Causal Rel ationship. Under Wrkers' Conpensation Laws,
any di sease or disability is conpensable when it is

proxi mately caused or materially aggravated by an

enpl oynent related injury or conditions of enploynent.
Proxi mate cause is that which, in a natural and

conti nuous sequence, produces the disability; however,
nat ural progression of a disease while a person is
wor ki ng does not constitute cause or aggravation. For
condi tions of enploynment to bring about aggravation of an
underlying di sease, enploynent factors nust be capabl e of
aggravating or accelerating the disease.

f. Permanent. There is a continuing and irreversible
change in the underlying condition, adversely altering
the course of the conditions or disease process.

g. Conpensation. Disability conpensation, tenporary or
permanent, is paid at the rate of 66 2/3 percent for a
single technician, or at the rate of 75 percent for a
technician with dependents. The rate of pay is based on
the rate of pay which was in effect at the tinme of injury
and is not affected by any salary increases which may
transpire during the period of disability. Health and
life insurance prem uns are deductible from conpensation
benefits.

6. Penal ti es.

a. Any person who nakes a false statenent to obtain
federal enpl oyees' conpensation paynents to which they
are not entitled is subject to a fine of no nore than
$2000 or inprisonnent for no nore than one year, or both.

b. Any person charged with the responsibility for making
reports in connection with an injury who willfully fails,
negl ects, or refuses to do so; knowingly files a false
report; induces, conpels, or directs an injured enpl oyee
to forego filing a claim or wllfully retains any
notice, report, or paper required in connection with an
injury, is subject to a fine of no nore than $500 or

| npri sonnent for no nore than one year, or both.



c. OXCP has the right to be rei nbursed damages recovered
I n any case of injury or death caused under circunstances
creating a legal liability upon soneone other than the
United States. No person cl aimng conpensation should
attenpt to settle a third-party claimarising out of an
Injury or death without first obtaining advise and
approval fromthe Solicitor of Labor. In all cases of
this kind, the official supervisors should advise the
claimants of these requirenents.

° The proponent agency of this regulation is the Support
Per sonnel Managenent O fice. Users are invited to send
comrents and suggestions to The Adjutant General, State
of M nnesota, ATTN. MNAG SPM Veterans Service °° Bl dg,
St. Paul, M 55| 55-2098

BY DI RECTI ON OF THE GOVERNOR:

OFFI Cl AL: EUGENE R ANDREOTTI
Maj or CGeneral, MNANG
The Adj utant Cener al

DENNI S J. LORD
LTC, AV, M ARNG
Per sonnel O ficer

DI STRI BUTI ON:
"AY (Arny & Air)



