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OPEN
ARMY NATIONAL GUARD ACTIVE GUARD RESERVE (AGR) VACANCY ANNOUNCEMENT

ARNG 10-259

	

	OPENING DATE:
	28 July 2010
	CLOSING DATE:
	27 January  2011

	

	POSITION TITLE:
	Recruiting and Retention NCO
	MOS:
	79T40

	

	DUTY LOCATION:
	Recruiting and Retention Battalion

Duty Station: Statewide

	GRADE:
	SFC/E7

	

	SELECTIVE PLACEMENT FACTOR:  ENLISTED (E4 (P) through E7 are eligible to apply)  (TPR 303 AND AFI 36-101, grade inversion within the full-time workforce is not permitted.  Military grade of the supervisor must equal/exceed grade of personnel supervised).       

	

	SELECTING OFFICIAL:  LTC Jacob Kulzer.  Inquiries may be directed to SGM Timothy Bebus at 651-775-9448.   

	

	AREAS OF CONSIDERATION:  STATEWIDE – OPEN

	

	LENGTH OF TOUR:  3 YEARS, subject to program continuance; members successfully completing initial tour will be afforded priority for tour extension, after completing initial tour.       

	

	WHO MAY APPLY:  Personnel who are members, or are eligible to become members of the Minnesota Army National Guard. Male applicants born after 1 December 1959 must be registered with the Selective Service prior to becoming a Federal employee.       

	

	BENEFITS:  Salary is determined by military grade and time in service.  Member is authorized Subsistence allowance, Housing (BAH) allowance, thirty (30) days annual leave; medical and dental care.  TRICARE standard coverage for dependents.  Military Exchange and Commissary privileges. Acceptance of an AGR position will result in termination of Selected Reserve bonuses.

	

	

	

	

	

	HOW TO APPLY:  Applicants must forward the forms listed below to arrive in the Human Resource Office no later than the Closing Date indicated above.  E-mail applications to assets-hro@mn.ngb.army.mil subject line must read (AGR application 10-259 last name).  Hard copy applications such as faxed applications, hand carried applications, and mailed applications will no longer be accepted. If the application packet is too large to be sent in one email, break the packet into two separate attachments and send it in two separate emails. If sending multiple emails, subject line must end in 1 of 2, 2 of 2 (example- AGR application 10-259 Smith, 1 of 2).   For questions, please contact SGT Hansey @ 651-282-4127 or email Assets-HRO@mn.ngb.army.mil.

	

	REQUIRED:
NGB Form 34-1


Retirement Points Accounting Management Sheet (RPAM)




DA 705 (APFT Card)

DD 2807/ DD 2808, or PHA (Physical Exam Forms)



DA 2-1



Last Five (5) OERs/NCOERs



DD 214’s


BCA Consent Form


	

	Application forms may be obtained at most Minnesota Army or Air National Guard Facilities or by calling commercial (651) 282-4117 or DSN 825-4117 or from our website at http://www.minnesotanationalguard.org/careers.  You may request a copy of the Selecting Official Evaluation/Recommendation Form AGO 157, after your interview and notification of selection/non-selection by emailing assets-hro@mn.ngb.army.mil 


	ANNOUNCEMENT NUMBER:  ARNG 10-259

	

	DUTIES AND RESPONSIBILITIES:  The Recruiting and Retention NCO (RRNCO) is responsible for all three tenets of the Strength Maintenance Program; (Recruiting, Attrition Management and Retention).  The RRNCO is a critical part of the Strength Maintenance Program and is absolutely essential to maintaining the strength and relevance of the ARNG.  Assist commander/1SG in developing, conducting, evaluating and maintaining effective Strength Maintenance (SM) programs to include unit attrition/retention, Unit Sponsorship Program, Family Support groups and Employer Support of the Guard and Reserve (ESGR) program. Maintain compliance with SM regulations, policies, procedures and State guidance. Establish and maintain contacts and recruiting programs in designated recruiting area. Conduct telephone prospecting, area canvassing and other lead generating activities. Establish and maintain contact with local media. Interview and Pre-qualify prospects, to ensure current basic enlistment eligibility criteria are met prior to administration of Armed Services Vocational Aptitude Battery (ASVAB) test. Provide transportation of applicants to Military Entrance Processing Stations (MEPS) and the Military Examination Test Sites (METS). Prepare, complete and submit complete enlistment packets prior to transporting applicants to MEPS to include waivers if applicable. Develop and maintain a good working relationship with unit leaders and full-time support personnel. Prepare, conduct and evaluate SM:  training seminars, workshops, for assigned units. Determine basic eligibility for extension/immediate re-enlistment. Maintain contact with unit members to determine needs and assist with resolving problems/concerns as related to the unit and the ARNG. Works under the supervision of the Area NCOIC.  Day-to-day work is performed without constant supervision consistent with established policies and mission priorities.  Work is subject to review for acceptability and adherence to instructions and regulations. Must be qualified in DMOS or become qualified within the period prescribed in NGR 600-5.  Also must have excellent speaking ability and presentation skills with knowledge of the organization and mission of the ARNG.



	

	ELIGIBILITY REQUIREMENTS / INFORMATION FOR AGR TOUR:

	

	1. Must be a member or eligible to become a member of the Minnesota Army National Guard.  Selected individual must extend/enlist for a period equal to the AGR tour.

	

	2. Must meet medical standards prescribed by AR 40-501, Chapter 3 and physical standards prescribed by AR 600-9.   A chapter 3 examination will be completed in accordance with AR 40-501 within 24 months prior to the first day of an active duty tour.  This examination is to be accomplished at an active military medical treatment facility, ARNG or USAR medical units; if the examination is older than 6 months, but less than 24 months, a DA Form 7349 (Initial Medical Review - Annual Medical Certificate) with review by the State/Territory Surgeon or Health Care Provider Designee (physician, physician's assistant or nurse practitioner) will be accomplished within 60 days prior to the first day of duty to assure that chapter 3 standards continue to be met.  In addition, a Human Immuno Deficiency Virus (HIV) test will be accomplished within 6 months prior to initial entry.  All female soldiers will be required to undergo pregnancy testing within 15 days prior to initiation of any period of active duty or any type of full-time National Guard duty (FTNGD) exceeding 30 days.  Standard pregnancy tests performed by accredited medical laboratories are acceptable.  Pregnancy is a disqualifying factor for entry on any duty greater than 30 days.

	

	3. The individual must be eligible to complete a minimum of five (5) years in AGR status immediately prior to his/her mandatory separation date or prior to completing 18 years of Active Federal Service.

	

	4. Individual must not be eligible for, nor receiving a federal military retired or retainer pay, nor federal service annuities.

	

	5. Individual must possess or be able to obtain appropriate security clearance.

	

	6. Must not be a candidate for elective office, holding a civil office (full or part-time), or engage in partisan political activities as defined by DoD Directive 5500.7, Joint Ethics Regulation.

	

	7. Applicant selected will be subject to State Military Justice procedures/statutes and State Civil Laws/statutes, as appropriate, when serving under provisions of Title 32 U.S.C.

	

	8. Applicant must meet other eligibility requirements for AGR service under the provisions of AR 135-18 and NGR 600-5.

	

	MILITARY COMPATIBILITY

	

	Upon selection, individual must be or become MOS/AOC qualified within twelve (12) months of appointment.  Individual must also maintain satisfactory membership in the MN ARNG to include adherence to AFPT and the height/weight standards.


