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OPEN

ARMY NATIONAL GUARD ACTIVE GUARD RESERVE (AGR) VACANCY ANNOUNCEMENT

ARNG 10-064


	

	OPENING DATE:
	2 March 2010
	CLOSING DATE:
	16 March 2010

	

	POSITION TITLE:
	Training NCO
	MOS:
	92G3O 

	

	DUTY LOCATION:
	HSC, STB, 34th ID, Rosemount, MN
	GRADE:
	SSG/E6

	

	SELECTIVE PLACEMENT FACTOR:  ENLISTED  (E-4 through E-6) are eligible to apply.  (IAW TPR 303 AND AFI 36-101, grade inversion within the full-time workforce is not permitted.  Military grade of the supervisor must equal/exceed grade of personnel supervised).

	

	SELECTING OFFICIAL:  MAJ Wisniewski, 651-268-8843

	

	REMARKS:  PCS Available.  EPS Control Number 09-284-E6

	

	LENGTH OF TOUR:  3 YEARS - Subject to program continuance; members successfully completing initial tour will be afforded priority for tour extension, after completing initial tour.       

	

	WHO MAY APPLY:  Personnel who are members, or are eligible to become members of the Minnesota Army National Guard.  Male applicants born after 1 December 1959 must be registered with the Selective Service prior to becoming a Federal employee.       

	

	BENEFITS:  Salary is determined by military grade and time in service.  Member is authorized Subsistence allowance, Housing (BAH) allowance, thirty (30) days annual leave; medical and dental care.  TRICARE standard coverage for dependents.  Military Exchange and Commissary privileges.       

	

	HOW TO APPLY:  Applicants must forward the forms listed below to arrive in the Human Resource Office no later than the Closing Date indicated above.  E-mail applications to assets-hro@mn.ngb.army.mil subject line must read (AGR application 10-064 last name).  Hard copy applications such as faxed applications, hand carried applications, and mailed applications will no longer be accepted. If the application packet is too large to be sent in one email, break the packet into two separate attachments and send it in two separate emails. If sending multiple emails, subject line must end in 1 of 2, 2 of 2 (example- AGR application 10-064 Smith, 1 of 2).   For questions, please contact SGT Hansey @ 651-282-4127 or email Assets-HRO@mn.ngb.army.mil.

	

	REQUIRED:
NGB Form 34-1


Retirement Points Accounting Management Sheet (RPAM)




DA 705 (APFT Card)

DD 2807/ DD 2808, or PHA (Physical Exam Forms)



DA 2-1



Last Five (5) OERs/NCOERs



DD 214’s


BCA Consent Form

	

	






	

	The Minnesota Department of Military Affairs is an Equal Opportunity Employer.  All qualified applicants will receive consideration for the position without discrimination for any non-merit reason(s) such as age, race, religion, gender, ethnic origin or non-disqualifying disability.  Pre-selection is not only counter-productive to effective recruitment and placement, but also violates Minnesota National Guard Merit Placement principles and will not be tolerated.  If you have information or questions regarding this issue, please contact the Equal Employment Manager at (651) 282-4472 or (651) 282-4078.   

	

	Application forms may be obtained at most Minnesota Army or Air National Guard Facilities or from our website at http://www.minnesotanationalguard.org/careers.  You may request a copy of the Selecting Official Evaluation / Recommendation Form AGO 157 after your interview and notification of selection/non-selection by emailing assets-hro@mn.ngb.army.mil


	ANNOUNCEMENT NUMBER:  ARNG 10-064 FORMTEXT 

10-064


	

	DUTIES AND RESPONSIBILITIES:  Assists in carrying out the plans and programs established by the chain of command for the accomplishment of the unit mobilization/training objectives and missions.  Functions as the unit’s technical advisor for all training items.  Drafts from Command Guidance, training schedules, yearly training calendars, and other training management items to insure compliance with directives and publications of higher headquarters.  Maintains the unit training files and libraries pertaining to training.  Responsible for the management of the unit learning center to include associated equipment and material.  Plans and submits requisitions for training aids, film, and other requirements to support training.  Prepares and submits requests for training areas and ranges.  Coordinates with appropriate section, requests for vehicles, equipment, fuel and other required resources.  Assists the Unit Commander in obtaining/maintaining Mobilization Readiness of the unit.  Maintains the unit’s mobilization files.  Coordinates the update of alert and movement plan.  Coordinates closely with the Commander and First Sergeant in developing, implementing, monitoring and evaluating the unit's Individual Training Programs, training records and the Non-Commissioned Officer Development Program in accordance with Army Training Management System (ATMS) Guidance/Standards.  Manages the unit Individual Training Evaluation Program (ITEP).  Provides advice and assistance to first line supervisors for implementation and conduct of Supervised On-The-Job-Training (SOJT) programs.  In coordination with Unit Clerk and Supply SGT prepares the unit status report and other training related reports required by higher headquarters.  Serves as ammunition manager for the unit.  Coordinates ammunition requirements through logistical channels and the ammunition manager at higher requirements.  Completes cross training by becoming familiar with and occasionally performing duties of other full time support positions assigned to the unit.  Works under the administrative supervision of the Senior Full Time person of the unit to which assigned.  Accomplishes day-to-day policies and procedures.  Receives technical guidance from the Readiness NCO and the Battalion Operations Sergeant.  Manages 68W continuing education requirements tracking.  Tracks other 68W’s assigned on Emergency Medical Technician Basic Certification, Continuing Education Units (48), 24- Hour Refresher Course. TC8-800 (Medic), and state bonuses. Performs other duties as assigned.

	

	ELIGIBILITY REQUIREMENTS / INFORMATION FOR AGR TOUR:

	

	1. Must be a member or eligible to become a member of the Minnesota Army National Guard.  Selected individual must extend/enlist for a period equal to the AGR tour.

	

	2. Must meet medical standards prescribed by AR 40-501, Chapter 3 and physical standards prescribed by AR 600-9.   Soldier must have a favorable Periodic Health Assessment (PHA) in accordance with (IAW) AR 40-501, chapter 3 conducted within 12 months prior to initial entry into the AGR Program.  Soldier must have a Human Immunodeficiency Virus (HIV) test within the last 24 months prior to initial entry into the AGR program IAW AR 600-110.  This examination is to be accomplished at an active military medical treatment facility, an ARNG medical unit, US Army Reserve medical units; or a civilian medical facility.    

	

	3. The individual must be eligible to complete a minimum of five (5) years in AGR status immediately prior to his/her mandatory separation date or prior to completing 18 years of Active Federal Service.

	

	4. Individual must not be eligible for, nor receiving a federal military retired or retainer pay, nor federal service annuities.

	

	5. Individual must possess or be able to obtain appropriate security clearance.

	

	6. Must not be a candidate for elective office, holding a civil office (full or part-time), or engage in partisan political activities as defined by DoD Directive 5500.7, Joint Ethics Regulation.

	

	7. Applicant selected will be subject to State Military Justice procedures/statutes and State Civil Laws/statutes, as appropriate, when serving under provisions of Title 32 U.S.C.

	

	8. Applicant must meet other eligibility requirements for AGR service under the provisions of AR 135-18 and NGR 600-

	

	MILITARY COMPATIBILITY

	

	Upon selection, individual must be or become MOS/AOC qualified within twelve (12) months of appointment.  Individual must also maintain satisfactory membership in the MN ARNG to include adherence to AFPT and the height/weight standards.


